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Gravis Responsible Investment policy 
 

About us 
 

At Gravis Capital Management Ltd (‘Gravis’ or ‘we’ or ‘our’) we don’t believe in a short-term approach to 

investment. We involve ourselves in long-term projects that offer a human dimension, investing in assets 

that will be needed by the UK for many years to come, such as hospitals, schools, energy generation and 

other assets of the UK's social and economic infrastructure. 

We seek to deliver dependable and predictable long-term cashflows for investors. This means we invest 

for the long-term with low rates of portfolio turnover. Our long-term approach enables us to engage with 

investee companies, borrowers, and property developers/operators on matters relating to Responsible 

Investment and gives us the opportunity to seek to drive change. 

Gravis advises two closed-ended funds and four open-ended funds (together our ‘Funds'). Each of the 

closed-ended funds we advise has its own board of non-executive directors who are independent of 

Gravis. Their shareholders comprise a broad range of investors including pension funds, county councils, 

wealth managers, institutions and retail investors. The four open-ended funds are managed by Valu-Trac 

Investment Management, who are advised by Gravis Advisory Limited, a wholly owned subsidiary of 

Gravis. 

 

Our Funds  
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Our commitment to Responsible Investment 
 
As a long-term investor investing in a wide range of companies, sectors and countries, Gravis believes 

that integrating environmental, social and governance (ESG) considerations into investment 

management processes and ownership practices can help to create more successful and sustainable 

businesses over the long-term and generate enhanced value for our clients and society at large.  

• Environmental: we manage our business in an environmentally sustainable manner and seek to 

minimise our environmental impact. 

• Social: we act in accordance with human rights; are a fair and inclusive employer; and seek to 

operate in ways that benefit society at large. 

• Governance: we conduct our business with good corporate governance, integrity and 

transparency, and seek to ensure that our stakeholders do the same. 

 

Gravis has been a signatory to the Principles for Responsible Investment (‘PRI’) since 2019 and is 

committed to adopting the principles set out therein. We are also a participant of the UN Global Compact 

and aim to operate with the principles set out with reference to human rights, labour, environment and 

anti-corruption. We believe our investments and the counterparties we work with should also seek to 

operate in accordance with the PRI and UN Global Compact, and will engage with them where this is not 

the case. Our annual report on Responsible Investment is publicly available on the Gravis website: 

www.graviscapital.com. 

Gravis is committed to the principles of the UK Stewardship Code 2020. The Annual Stewardship Code 

Report is publicly available on the Gravis website.  

Furthermore, we commit to adopt the recommendations of the Taskforce for Climate-related Financial 

Disclosures (‘TCFD’). Gravis is currently exempt from the requirements; however, we believe companies 

must be transparent on the financial implications of climate change to their businesses and clearly set 

out the actions they are taking to manage climate change risks and opportunities. 

Finally, Gravis commits to allocate adequate time and resources to ensure we adhere to our Responsible 

Investment commitments consistently and provide our staff with sufficient training and tools to ensure 

that they fully understand and implement this Policy in their investment activities. The policy is reviewed 

on an annual basis. 

An overview of the principles of the PRI, UN Global Compact and UK Stewardship Code 2020 is included 

in appendix 1.  

  

http://www.graviscapital.com/
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Gravis’ Responsible Investment process 

Process  
Gravis’ Responsible Investment process links directly into our core investment processes. The extent to 

which ESG is embedded the investment process differs per Fund, commensurate with the type of 

investments the Fund makes, the type of control and the overall Fund objective. 

 

 

Deal screening 
Although we do not limit ourselves to specific investment areas, we positively screen for investments 

that promote sustainability, conform to our values and benefit society, including but not limited to the 

areas of climate change mitigation and adaption, energy transition, critical infrastructure, affordable 

living, social housing, education and health care. For example, approximately half of Gravis’ assets under 

management are renewable energy assets.  

Because of our investment focus, it is unlikely that we will be exposed to any controversial activities 

typically excluded by the investor community. However, for clarity, we exclude investments which focus 

on armaments, cluster munitions and landmines, alcohol, gambling, pornography, non-medical animal 

testing, tobacco, coal production and power and nuclear fuel production. Investments with ongoing or 

persistent involvement in human rights abuses are also excluded.  

ESG due diligence 
Prior to a new investment being approved, our investment teams assess how the investment fares 

against key relevant ESG criteria, with these criteria tailored for each of our Funds and the type of 

investment being considered.  

This  ESG due diligence is part of our approval process for an investment, for most Funds, with factors 

such as counterparties’ (management teams, borrowers, asset developers and operators and the equity 

owners of the projects in which our Funds invest) commitment and capability to effectively identify, 

monitor and manage potential ESG-related risks and opportunities, and to the extent applicable, the 

availability of relevant policies and procedures; alignment with industry or investment specific standards 

and ratings; and alignment with applicable ESG-related regulation and legislation. We  may utilise 

responsible Investment due diligence questionnaires to obtain ESG related information.  

Additionally, for some Funds a bespoke Responsible Investment statement applies, with these typically 

including an assessment of an investment’s impact, as well as its ESG credentials.  

  

Pre-investment Active ownership

Deal screening ESG due diligence ReportingMonitoring & Engagement

Governance and responsibilities
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Monitoring & Engagement 
Following execution and investment, key relevant ESG indicators are monitored on an annual basis. 

These indicators are specific to (and different for) each of our Funds.  

Where we invest in private debt, infrastructure or direct property assets, we seek to engage with the 

equity owners and/or operators of those projects to understand the ESG factors relevant to those 

projects and/or properties, and where relevant, use our investor influence as lender of capital to manage 

exposure to ESG risks. 

Where we invest in listed securities through the open-ended funds we advise, we engage regularly with 

management, including through voting on matters relating to stewardship and Responsible Investment. 

If ESG concerns arise in the due diligence or monitoring phase, we seek to engage with the relevant 

counterparties and, if appropriate, will consider reducing and / or disposing of holdings where material 

ESG concerns are not addressed over time. 

Reporting 
Gravis reports on our progress on an annual basis, with our Responsible Investment report published 

each year. The Responsible Investment report sits alongside our PRI report, which summarises our 

Responsible Investment activities. 

We adopt the recommendations of the TCFD in our reporting and we encourage the application of the 

framework in our Funds. In accordance with the requirements of the Sustainable Finance Disclosure 

Regulation (‘SFDR'), we have published disclosures for our listed Funds. These are classified as either 

Article 6 or 8 under the directive, which applies where a product promotes environmental or social 

characteristics.  

Responsibilities & governance 
We have a clearly defined governance structure at Gravis with detailed processes that cover our business 

operations, including investment management and portfolio monitoring and reporting. We obtain 

assurance of our controls processes annually through the completion of an ISAE 3402 audit by external 

auditor Deloitte LLP. In addition to the executive team, Gravis employs a team of professionals with in-

depth experience in the investment industry and asset classes. 

The portfolio management teams of our closed-ended funds are responsible for assessing and 

monitoring investments. These teams report to the Gravis Executive Committee and the Head of 

Compliance and Risk who collectively oversee adherence to the Responsible Investment Policy. The 

Responsible Investment Committee comprises senior personnel from across the business. The 

committee is responsible for all aspects of Gravis’ Responsible Investment and ESG policies, including 

oversight of ESG initiatives, reporting, regulatory compliance, staff training and making recommendations 

to the Executive Committee.  

For our open-ended funds, GAL (‘Gravis Advisory’), in connection with the Authorised Corporate Director 

(ACD) and investment manager (Valu-Trac) oversee compliance with ESG matters, including ensuring the 

Funds are run in adherence with a Responsible Investment Statement, where applicable, as well as 

ensuring adherence to the GAL Voting and Engagement policy. 

Furthermore, Gravis has appointed MJ Hudson Spring as its external ESG consultant. MJ Hudson Spring 

perform a periodic review of Gravis’ Responsible Investment processes and ensure the policy remains 

relevant and appropriate. 
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ESG at Gravis 

We encourage sustainability in the workplace through a range of initiatives set out below.  

Premises 
Our premises in London have been awarded an ‘Excellent’ rating from BREEAM. Energy provision at our 

offices is managed by the building operator, who source power for the building from Drax Group, the 

largest renewable generator in the UK. Drax operates a generation portfolio of sustainable biomass, 

hydro-electric and pumped hydro storage assets across four sites in England and Scotland. 

Carbon neutral pledge 
Gravis is currently working towards running its operations on a carbon-neutral basis by 2023. We believe 

that this is the right thing to do as a business to help to meet the international target set out by the 2015 

Paris Agreement and support the transition to net zero.  

We offset our carbon emissions using a carbon offsetting scheme. Whilst we do not consider offsetting 

to be by any means a perfect solution to the impact our activities have on the environment, we believe 

that it is a useful starting point. Our ultimate aim is to reduce emissions and we will continue to 

investigate and follow best practice in this area.  

Business travel 
We promote healthier journeys to work and seek to reduce environmental pollution caused by travel by 

encouraging the use of public transport and minimising flight travel. We encourage our employees to use 

video conferencing rather than travel. We also operate an electric vehicle scheme and a bike to work 

scheme to encourage our employees to travel in more carbon efficient ways. 

Waste management 
We operate an office consumables and paper recycling scheme. All staff are provided with stainless 

steel, BPA-free, reusable water bottles and insulated bottles to reduce the impact of single-use plastic 

cups and water bottles. Employees are asked to recycle paper, confidential waste, cardboard, plastic, 

batteries and printer cartridges. The recycling process is managed by Paper Round, a total waste 

management company, which collects office waste and recycles it into new products, such as eco-office 

supplies, clothing and reusable bottles. 

Charity and the community 
Gravis has a ‘matched funding’ initiative through which amounts raised for charity by our employees are 

matched, up to a maximum amount of £500 per employee, per annum. We also operate a volunteering 

initiative which supports our employees to volunteer for charitable or not-for-profit purposes by giving an 

additional two days’ leave and two days’ unpaid leave per year. 

Diversity and equal opportunity 
Gravis is an equal opportunities employer. We do not discriminate by gender or race and promote 

diversity. We have a multinational team from a variety of social backgrounds.  

Corporate Governance 
Gravis applies a number of policies to support good corporate governance. 

• Anti-bribery and tax evasion 

• Remuneration policy 

• Stewardship code 

• Shareholder Rights Directive Disclosure Statement 

• Privacy policy 

• Cookie policy 

  

https://www.graviscapital.com/regulatory/anti-bribery-and-tax-evasion
https://www.graviscapital.com/regulatory/remuneration-policy
https://www.graviscapital.com/regulatory/stewardship-code
https://www.graviscapital.com/regulatory/shareholder-rights-directive
https://www.graviscapital.com/regulatory/privacy-policy
https://www.graviscapital.com/regulatory/gravis-cookie-policy
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Appendix 1 – Gravis’ commitments 

 

PRI - Principles for Responsible Investment 

1. We will incorporate ESG issues into investment analysis and decision-making processes. 

2. We will be active owners and incorporate ESG issues into our ownership policies and practices. 

3. We will seek appropriate disclosure on ESG issues by the entities in which we invest. 

4. We will promote acceptance and implementation of the Principles within the investment industry. 

5. We will work together to enhance our effectiveness in implementing the Principles. 

6. We will each report on our activities and progress towards implementing the Principles. 

UN Global Compact principles 

1. Businesses should support and respect the protection of internationally proclaimed human rights; 

and 

2. Make sure that they are not complicit in human rights abuses. 

3. Businesses should uphold the freedom of association and the effective recognition of the right to 

collective bargaining; 

4. The elimination of all forms of forced and compulsory labour; 

5. The effective abolition of child labour; and 

6. The elimination of discrimination in respect of employment and occupation. 

7. Businesses should support a precautionary approach to environmental challenges; 

8. Undertake initiatives to promote greater environmental responsibility; and 

9. Encourage the development and diffusion of environmentally friendly technologies. 

10. Businesses should work against corruption in all its forms, including extortion and bribery.  

UK Stewardship Code principles 

1. Signatories’ purpose, investment beliefs, strategy, and culture enable stewardship that creates long-

term value for clients and beneficiaries leading to sustainable benefits for the economy, the 

environment and society.  

2. Signatories’ governance, resources and incentives support stewardship.  

3. Signatories manage conflicts of interest to put the best interests of clients and beneficiaries first.  

4. Signatories identify and respond to market-wide and systemic risks to promote a well-functioning 

financial system.  

5. Signatories review their policies, assure their processes and assess the effectiveness of their 

activities.  

6. Signatories take account of client and beneficiary needs and communicate the activities and 

outcomes of their stewardship and investment to them.  

7. Signatories systematically integrate stewardship and investment, including material environmental, 

social and governance issues, and climate change, to fulfil their responsibilities.  

8. Signatories monitor and hold to account managers and/or service providers.  

9. Signatories engage with issuers to maintain or enhance the value of assets.  

10. Signatories, where necessary, participate in collaborative engagement to influence issuers.  

11. Signatories, where necessary, escalate stewardship activities to influence issuers.  

12. Signatories actively exercise their rights and responsibilities. 


